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II. ol2X uiZ

1. A2FqYPF

2 &2 7o 3) % (occupational engagement):= A3 A A Ao 3k olaf =
Ukt ialo 2 2ol Ay Pes goz v gy B <
&5(Cox, 2008)¢]t}. Cox(2008)= thet el ghdo] SepadrE Ry F7}t FopAH,

AZBAPES Wol B5F G4 AN, AGAL] FohA 4 BHEE kot

L spich 3 JEde e e (grid, 2010), SAtA71E, A
=
=

of gt olaliel A 7FsAS - (Black, 200604 71t Savickas(2005)E B B2
- ARE TR A A 58S Asiste] 1o A4 AAGH Ao
o ghttar Zrxstqivh v R Bl =to] vrow A9 HAAd P ol

Cook, 1999), HAA A M= 7|NE ZA Ho=ZH(Stumpf &
Hartman, 1984) M ZAA A9 oJ# S FA Hrk(e]A<d, 2017).
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2. AT =7

23

[kl

2ol B AgoA] tishle] HE 3]s Cox(2008)7F 7)akst Occupational
engagement Scale for Students(OES-S)& 41| H2011)7F ®ekst A =& A-8-3k . %1

HoAgsS ddalor F 14Egow TR glon YAE 54 HER o|FojRrh
A7t 2555 QA 128 ds 7370 mo5 vt 12adgdFe] Js %
Cronbach’s a + 9022 YebRTh 423 AHE2 Luthans(2004)9] o] &ol 7|wkato] gy
ALS] el BHA] g fA<s(2004) 9] H s ARES T Al A AHES A7 &3 5
g, 8w 5wdl, YA 3R, S EEE A 4o g F 17wl YAE 5 HEE AF
gheh Al A AHEe] A1F = Cronbach’s a + 91
273 4A4(2015)7F kS o)

=
e
ol
o
H
Ho

4 A= AN AR 78, B A

9 2§ 5Egos THHYeH, gAE

59 ARR W7 2S5 A AR 2o AL oudth AH AR AFE
A

Cronbach’s a © 972 YElETH 54 w3 4% A¥Es <i 2>9 2o

gl 5hel 26l =S =8 L
A7 Es% 1~5 5 80
Sk 6 ~ 10 5 83
AeH A 59 11 ~ 13 3 61
3|54 14 ~ 17 4 9
A 17 91
A AA 1~7 7 93
H7H4 A A] 8 ~ 13 6 91
AFEA 1A gEA AA 14 ~19 6 91
=24 AA 20 ~ 25 6 89
A 25 97
Nz o] 3-s 1~14 14 90
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SPSS 270 SAZRIH S AHE6o] 7]ESAEA], A8 % 4, Pearson®] A& UATE
ZFERE AR, A v RS Atk

1 oiste) geid AR, ASE AA, AZd]BFe] Qubd A

gste] Aeld AR AEA A%, dedddsel Bui xrua, due Axt g
& <z 3>3 2} sase] A ARe) A4 BFE 38USD = 53), 184 A ¢
AR WL 402SD = 61), AZBo Y| A Bt 343(SD = 68) 2.2 Lpehyie). 7t
wWelel ool Aws gl A7 Aol BAHY

<E 3> jePgo] Majs Xj2, ARE X|X), D2TOIRTO] Y HY  (N=263)

o o EZHA} .
T = m (SD) = M
A7 a7 380 63 -42 76
3 396 62 -71 2.16
AEA A2 Yo 366 65 -44 178
3] 5eEA 379 63 -10 5
A 382 53 -55 230
XA AA 410 68 -7 118
B AA 407 66 -73 1.83
AFB|H A4 RA A|A 400 66 -61 168
44 AA 391 64 -51 160
A 402 61 -69 198
RSP 343 63 -47 e
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The Effects of Psychological Capital and Social
Support of University Students on Occupational
Engagement

Lee, Yu Gyeong' * Won, Kyung Rim™

The purpose of this study was to examine the effects of psychological capital and social
support on career involvement behavior using response data from 263 university students
located in the Chungcheong area. Descriptive statistics, a correlation analysis, and a hierarchical
multiple regression analysis were conducted and the results were assessed using SPSS 27.0.
The findings showed that psychological capital had a positive effect on career involvement
behavior, meaning that psychological capital is an important prerequisite for promoting career
involvement behavior in college students. In addition, social support had a positive effect on
career involvement behavior, initiating that when college students experience greater social
support, their career involvement behavior becomes more active. Through these results, it was
confirmed that psychological capital and social support are the main antecedent variables
affecting career involvement behavior. Based on this, the necessity of various support measures
was proposed to improve psychological capital and help college students perceive social support

more clearly to support their career development.

Keywords : University students, positive psychological capital, social support, career

engagement

* March Coaching Institute, Representative.
% Assistant Professor, Dept. of Child Welfare, Namseoul University.
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